
The University of Iowa College of Education graduates are invited to participate in a survey of their 
post-graduation plans.  Graduates who accepted professional positions identified factors that 

influenced their employment decision.

Factors Influencing Job Choice:  2003-04
COLLEGE OF EDUCATION, THE UNIVERSITY OF IOWA
Newly Certified Teachers Completing Bachelor's Degree and Master's Degrees or 
Non-degree Certification Program

0%

0%

1%

11%

11%

15%

15%

18%

18%

19%

20%

20%

22%

24%

25%

33%

39%

43%

47%

57%

61%

62%

0% 10% 20% 30% 40% 50% 60% 70%

Community - Religious preference

Compensation- Relocation assistance provided

Compensation - Signing bonus/signing incentives

Early recruitment

Location - Climate

Reputation of hiring organization

Location - Cultural opportunities

Opportunity for continued education/tuition reimbursement

Compensation- Benefits package

Opportunity for professional growth/advancement

Result  of internship, student teaching or practicum

First impression of recruiter/recruiting organization

Community - Ethnic diversity

Location - Opportunity for adventure and/or leisure activities

Community - Safety

Compensation- Better salary

Community - Size

Working environment

Community - Quality of preK-12 schools

Good professional fit

Accepted first  offer

Location - To be near family or significant other
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